
 
 

 

DATE:  January 12, 2023 

 

RE:  Notice of Disciplinary Determination 

 

TO:  Sherry Burlingame 

 

FROM:  Gary Suiter, City Manager 

 

 

Human Resources has been investigating concerns expressed by SSPD employees with respect to 

unprofessional conduct by Christina Stewart in her role as Support Services Division Manager, 

particularly with respect to her professional relationships with other SSPD personnel, and whether that 

conduct rises to the level of retaliation or other policy violation, and whether you have provided 

appropriate supervision. 

 

Human Resources opened an informal investigation into these allegations on December 12, 2022.  The 

informal investigation was elevated to a formal investigation into the potential policy violations 

identified in the notice provided to you on December 19, 2022. 

 

I have been provided with a final investigative report detailing the findings of the investigation.  Per the 

SSPD policy manual, I am providing you written notice of my determination of discipline.  The report 

sustains violations of SSPD Policy Manual policies and the City’s Ethics Code.  After reviewing the report, 

I have concluded these violations demonstrate poor judgment that have undermined confidence in your 

leadership. I do not believe that you can be effective in your role as the Police Chief.  I have decided 

upon your termination as Police Chief. 

 

Also, per the SSPD policy manual you have a right to the following: 

(a) Access to all of the materials considered by me, the City Manager, in recommending the 

proposed discipline. 

(b) An opportunity to respond orally or in writing to me, the City Manager, within five days of 

receiving the notice. 

1. Upon a showing of good cause by you, I may grant a 

reasonable extension of time for the member to respond. 

2. If you elect to respond orally, the presentation shall be recorded by 

the Department. Upon request, you shall be provided with a copy of the 

recording. 

 

You may also have an uninvolved representative or legal counsel present during your oral response.  

Once you have completed your response or if you elect to waive any such response, I shall then consider 

all information received regarding the recommended discipline. I will then render a timely final written 

decision to you and specify the grounds and reasons for discipline and the effective date of the 

discipline. Once I have issued a written decision, the discipline shall become effective. 

 



You will be placed on paid administrative leave effective immediately, and must relinquish any 

department badge, ID, assigned weapons, and other equipment and may not enter the CLEF. You have 

until Tuesday, January 17, 2023, by 5:00pm to provide a response if you choose to do so.   

 


